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AGREEMENT

ARTICLE 1
PARTIES AND SCOPE

Section 1. This is an Agreement by and between the Associated General Contractors of lllinois
(AGCI) on behalf of firms for which they have bargaining rights and Laborers' International Union
Local 751 Kankakee, of the Great Plains Laborers' District Council (GPLDC).

Section 2. This Agreement shall be in effect on Highway/Heavy and Utility Construction and
covers all work covered outside the foundation of the building within the boundaries of the above-
mentioned Local Unions in the following counties:

Ford, Iroquois and Kankakee

Section 3. This Agreement shall prevail from May 1, 2018 through April 30, 2022 for Local #751
(Kankakee) and shall continue thereafter unless either party to this Agreement gives sixty (60)
days to ninety (90) days written notice prior to the expiration date of this Agreement, by registered
or certified mail, expressing a desire to make amendments to the Agreement, upon expiration of
same. If after such reopening the parties are unable to agree upon such new wage rates, the
Union may, following a 10-day notice of intent to do so, engage in a strike for the purpose of
securing its demands, and no other provisions of this Agreement shall bar such action.

Section 4. The term "Laborer", as used herein shall apply to any employee covered by these
Articles of Agreement.

Section 5. Individual contractors signatory hereto who are not represented by the Association
agree also to be bound by any amendments, extensions, or changes in this Agreement agreed
between the Union and the Association, and further agree to be bound by the terms and conditions
of all subsequent contracts negotiated between the Union and the Association, unless between
sixty (60) and ninety (90) days prior to the expiration of this or any subsequent Agreement said
individual contractors notify the Union and the Association in writing that it revokes such
authorization. Further, said individual contractor agrees that notice served by the Union upon said
Association and the Mediation Services for reopening, termination or commencement of
negotiations shall constitute notice upon such individual contractor signatory hereto.

Section 6. Where used in this Agreement, unless the contract requires otherwise, words imparting
the masculine gender include the feminine gender.

ARTICLE 2
THE PURPOSE

The purpose of this Agreement is to set forth the agreement between the Employer and the Union
regarding hours of work, working conditions and wages, provisions to promote the safety of
employees, to secure economy of operations, to eliminate waste, to improve quality of service, to
provide for the protection of property and to establish an effective and impartial procedure for the
peaceful settlement of disputes and grievances.




ARTICLE 3
UNION RECOGNITION

The Employer recognizes the Union as the exclusive collective bargaining representative with
respect to wages, hours, and other working conditions for all laborers and (laborer) watchmen
covered by this Agreement. The Union herein requested recognition from each employer as the
majority or section 9(a) representative of its bargaining unit employees; that each employer
recognized the Union as the majority or Section 9(a) bargaining representative; and that each
employer’s recognition herein was based upon the union’s having shown, or having offered to
show, conclusive evidence of majority support in the appropriate bargaining unit herein.

ARTICLE 4
LIABILITY CLAUSE

It is understood and agreed that the Negotiating Agent (Association) shall in no event be bound
as a principal or Employer hereunder or be held liable as a principal or Employer in any manner
for breach of this contract by any party hereto; that the liability of the Employer hereunder is
several and not joint.

It is understood and agreed that the District Council is acting only as Agent to negotiate and
execute this Agreement and in no event shall the District Council be bound as a principal or be
held liable in any manner for any breach of this contract by any Local Union. It is further agreed
and understood that the liabilities of the Local Unions who are bound by this contract shall be
several and not joint.

ARTICLE 5
MANAGEMENT RIGHTS

The Employer retains the right to manage its operation and direct the work forces; to be the judge
of the number of employees required on any work; to assign employees as in the Employer's
judgment the operations may require.

The Employer may discharge for just cause or lay-off employees as he sees fit, provided no
employee is discharged or discriminated against because of Union activities.

Itis understood and agreed that when working in the jurisdiction of Laborers' Local 751, signatory
contractors shall have the right to direct Laborers to perform work as assigned.

ARTICLE 6
JURISDICTION OF WORK

The Laborers' International Union's jurisdiction includes but is not necessarily limited to the
following:

All operation of drilling holes by air operated equipment or tools for all crafts; the unloading,
handling and distributing and laying of sanitary sewers and storm sewers.
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Wrecking, stripping, dismantling, cleaning and moving of all concrete forms. Cutting off concrete
pile.

The digging and laying of conduit lines and sewer tile, including electrical conduit lines on
Windfarm and Solar Projects.

All labor work on all machines, setting, lining and leveling of all slab road forms.

Servicing the cement finisher, driving of all stakes, the placing of forms and screeds, including
steel curb and gutter for sidewalk screeds to the point of installation.

The laying and assembling of temporary water lines and dismantling of same and all connections.
Tenders to carpenters.

The handling and erection, dismantling of all cement, rock, gravel, sand, asphalt and other
building material bins.

Portable batch hoppers, weight men, dumpers, level men, hooking and unhooking.

Flagging, signaling on all machinery and other equipment on all work covered under the
jurisdiction of this agreement.

Men on all vibrators, power tampers, concrete saws, buggies and other equipment used to
perform laborers' work.

Laying, jointing and pointing of all sewer tile.

The laying of all temporary gas, oil, air, water and other pipe lines of all work covered under the
jurisdiction of this Agreement.

All labor work pertaining to asphalt.

The cutting and burning of all scrap and the use of all cutting torches and other welding equipment
used to perform the work covered under the jurisdiction of this Agreement.

Dynamite men.

The applying of all mastic to bridges, culverts and head walls, the cooking and heating of all
mastics used covered by this Agreement including all waterproofing materials. The waterproofing
membrane systems for bridge decks and waterproofing for box culverts on site.

The placing of all divided boards in batch trucks.

When loading and unloading of service trucks is required, truck driver’s helpers (minimum of one

(1) laborer) would be assigned to service trucks for the purpose to load and unload materials for
crafts Laborers tend.




The laying, placing and installation of all steel casing, corrugated casings, multiple plate and
precast concrete and all other material used for casing, tunnels and tunnel lining.

The unloading, loading, handling, and carrying to the place of installation of all rods and material -

for use in reinforced concrete construction shall be done by the laborers and the hoisting of the
same where done by hand power.

The use of jackhammer or paving breaker and all concrete removal and any and all work where
jackhammer or paving breaker is used.

The unloading or handling of pre-cast or pre-stressed concrete to a stockpile. Where power is
used, the tying on of pre-cast or pre-stressed concrete, preparatory to final installation.

All laborer work on all curb and gutter machines.

The placing and leveling of concrete to grade by any mode or method.

Removal of snap ties, the placing and removing and tending of barricades, flares and signal lights.
All cleaning of mud, debris, grease, oil, etc. from machinery and parts thereof.

Men in tool rooms, store rooms, stockpiles, storage building and sheds; handling material in and
out of same.

The handling of winches on all trucks, crane derricks, and other machinery used to perform
laborers' work.

The operation of gas and electric saws for tree work, the operation of machinery in connection
with stump cutter.

Maintenance and servicing of Nelson Heaters.

The hod carriers shall, if any conveyor is used to hoist bricks or material to the masons, man and
operate such equipment.

All gunnite work one and one-half (112) inches, all laborer work on cement guns, the nozzle man
and machinery operator on all gunnite work.

Carpenter tenders, the conveying, handling, unloading and loading, hoisting, assorting of all
lumber, all labor work required around carpenters, the cleaning up after carpenters.

Signal men on all dozers, highlifts, cranes, draglines, backhoes, clamshells, trenching machines
or any other mechanical devices used to displace labor in digging of earth.

On dirt fill jobs, spotter and grade men and signal men.
Rigs and derricks, the handling of all fuel to all machinery regardless of type of fuel.
Deck hands on all floating rigs, barges, work boats, etc.
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Watchmen and flagmen. Janitors and cleanup work. All window washing on new construction. All
landscape work on work covered by this Agreement.

Rod men and chainmen. Handling of targets and engineers rods.

GPS if assigned by general/prime contractor to a craft (Does not apply to work performed by a
professional firm).

Concrete and Asphalt Testing and Quality Control - All work in connection with quality
assurance/quality control and the collection and testing of construction materials and soil
samples for the purposes of quality control/quality assurance(Does not apply to work performed
by a professional firm).

MATERIAL TESTER I: Hand coring and drilling for testing of materials; field inspection of
uncured concrete and asphalt. (Does not apply to work performed by a professional firm). 80%
of the current hourly rate with full fringe benefits for Laborers starting after June 1, 2012.

MATERIAL TESTER II: Field inspection of welds, structural steel, fireproofing, masonry, soil,
facade, reinforcing steel, formwork, cured concrete, and concrete and asphalt batch plants;
adjusting proportions of bituminous mixtures. (Does not apply to work performed by a
p;ofejsmnal firm). 80% of the current hourly rate with full fringe benefits for Laborers starting
after June 1, 2012.

Reinforced concrete stack work except footing or bases.
Handling creosote and creosote work on railroads.
Sandblasting, skilled work.

1. TENDERS - All l[aborers work, skilled, semi-skilled in connection with the following: tenders and
helpers for masons, millwrights, carpenters, plumbers, steamfitters, operating engineers,
finishers, civil engineers, plasterers, ironworkers, sheet metal and other building construction
crafts, where skilled, semi-skilled and unskilled labor are connected herewith.

Tending shall consist of preparation of materials and handling and conveying of materials to be
used by the above mentioned craftsmen, whether such preparation is by hand or any other
process. After the material has been prepared, tending shall include the supplying and conveying
of said materials, and all other materials to such craftsmen, whether by silo mixer, bucket, hod,
wheelbarrow, buggy, or any motorized unit used for such purpose, including bobcats and
uniloaders for cement masons and concrete contractors, forklifts for brick masons and/or any
other machine which replaces the wheelbarrow or buggy.

2. SCAFFOLDING - Erection, planking and removal of all scaffolds for lathers, plasterers,
bricklayers, masons and other construction trades. Building, planking or installation and removal
of all staging, swinging, and hanging scaffolds, including maintenance thereof. Where self-
supporting scaffolds or staging over fourteen feet in height or specially designed scaffolds are
built by Carpenters, tending Carpenters on erection thereof; the dismantling of said scaffolds as
well as preparation for foundation or mud-sil for said scaffold and maintenance of same. Tubular
and swinging, patent, hanging, look out, buck arm, etc.; l[aborers engaged in installing, relocating
and removing all swinging and tubular scaffold, similar to scaffold of this type installed by the
Patent Scaffolding Company of Safway Steel Scaffold Company, when the Contractor is engaged




in maintaining this type of scaffold, subsequent to original installation, including raising, lowering
and planking.

3. EXCAVATIONS AND FOUNDATIONS, SITE PREPARATION AND CLEARANCE,
TRANSPORTATION AND TRANSMISSION LINES - Excavation for all construction; digging of
trenches, piers, foundations and holes; digging, lagging, sheeting, cribbing, bracing and propping
of foundations, holes, caissons, cofferdams, dams, dikes and irrigation trenches, canals, and all
handling, filling and placing of sand bags connected therewith. All drilling, blasting and scaling on
the site or along the right of way, as well as access road, reservoirs, including areas adjacent or
pertinent to construction site; installation of temporary lines. Preparation and compacting of
roadbeds for railroad track laying, highway construction and the preparation of trenches, footings,
etc. for cross-country transmission by pipelines or electric transmission or underground lines or
cables. On-site preparation and right of way for clearance for construction of any structures or the
installation of traffic and transportation facilities such as highways, pipelines, electrical
transmission lines, dam sites and reservoir areas, access roads, etc. Clearing and slashing of
brush or trees by hand or with mechanical cutting methods. Blasting for all purposes, such as
stumps, rocks, general demolition. Falling, bucking, yarding, loading or burning of all trees or
timber on construction areas. Choker setters, offbearers, lumber handlers and all laborers
connected with on-site portable sawmill operations connected with clearing. Erection, dismantling
and/or reinstallation of all fences, clean-up of right of way, including typing on, signaling, stacking
of brush, trees or other debris, and burning where required. All soil test operations of semi and
unskilled labor, such as filling of sandbags, handling timber and loading and unloading same.

4. STREETS, WAYS AND BRIDGES - Work in the excavation, preparation, concreting, asphalt
bituminous concrete and mastic paving, paving, ramming, curbing, setting of string line for grade
and curb machine, flagging and surfacing of streets, ways, courts, underpasses, overpasses,
bridges, approaches and slope walls and the grading and landscaping thereof and all other labor
connected therewith. Cleaning, grading, fence or guard rail installation and/or removal for streets,
highways, roadways, aprons, runways, sidewalks, parking areas, airports, approaches and other
similar installations. Preparation construction and maintenance of roadbeds and subgrade for all
paving, including excavation, dumping and spreading of subgrade material, ramming or otherwise
compacting. Setting, leveling and securing or bracing of metal or other road forms and expansion
joints, including placing of reinforcing mats or wire mesh, for the above work, loading, unloading,
placing, handling and spreading of concrete aggregate or paving material, including leveling of
the surface. Strike-off of concrete, when used as paving material by hand and floating or
mechanical screeding for strike-off of concrete used therefor. The setting, leveling and grouting
of all precast concrete or stone curb sections. The unloading, handling, placing, laying of mesh
and reinforcing rods on highways, slope walls, roadways, streets, alleys, airport runways. The
unloading, handling, and carrying of concrete reinforcing bars to the panel in which they are to be
used, placement of all pavement steel including center strip and accessories. Installation of all
joints, removal of forms and cleaning, stacking, loading, oiling and handling. Grading and
landscaping in connection with paving work. All work in connection with loading, unloading,
handling, signaling, slinging and setting of all paving blocks, rip rap or retaining walls such as
stone, wood, metal, concrete or other materials and the preparation of surfaces to receive same.

5. CONCRETE BITUMINOUS CONCRETE AND AGGREGATES - Concrete, bituminous

concrete, or aggregates for walls, footings, foundations, floors, or for any other construction.

Mixing, handling, conveying, pouring, vibrating, gunniting and otherwise placing concrete or

aggregates, whether done by hand or any other process. Wrecking, stripping, dismantling and

handling concrete forms and false work. Building of centers for fireproofing purposes. Operation
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of motorized wheelbarrows or buggies or machines of similar character, whether run by gas,
diesel or electric power. When concrete or aggregates are conveyed by crane or derrick or similar
methods, the hooking on, signaling, dumping and unhooking the bucket. The cleaning, hooking
and unhooking, flagging, spotting for all bulldozers, cranes, trench machines, derricks, trucks,
highlifts, tractors, the carrying of coal and other fuels. Placing of concrete or aggregates, whether
poured, pumped, gunnited, or placed by any other process. The assembly, uncoupling of all
connections and parts of or to equipment used in mixing or conveying concrete aggregates or
mortar, and the cleaning of such equipment, parts and/or connections. All vibrating, grinding,
spreading, flowing, rodding or screeding, by hand or mechanical means prior to finishing. Where
pre-stressed or pre-cast concrete slabs, walls or sections are used, all loading, unloading,
stockpiling, hooking on, signaling, unhooking, setting and barring into place of such slabs, walls
or sections. All mixing, handling, conveying, placing and spreading of grout for any purpose.
Green cutting of concrete or aggregate in any form, by hand, mechanical means, grindstone or
air or water. The filling and patching of voids, crevices, etc. to correct defect in concrete caused
by leakage, bulging, sagging, etc. The loading, unloading, carrying, distributing and handling of
all rods, mesh and material for use in reinforcing concrete construction. The hoisting of rods, mesh
and other materials except when a derrick or outrigger operated by other than hand power is
used. All work on interior concrete columns, foundations for engine and machinery beds. The
original form, and the stripping of forms on all flat arch work. The moving, cleaning, oiling and
carrying of all forms to the next point of erection. The snapping of wall ties and removal of the
rods. Handling, placing and operation of the nozzle, hoses and pots or hoppers on sandblasting
or other abrasive cleaning. The jacking of slip forms and all skilled, semi and unskilled work
connected therewith.

6. TRENCHES, MANHOLES, HANDLING AND DISTRIBUTION OF PIPE, ETC. - Cutting of
streets and ways for laying of pipes, cables or conduits for all purposes; digging of trenches,
manholes, etc; handling and conveying all materials; concreting, backfilling, grading and
resurfacing and all other labor connected therewith. Clearing and site preparation as described
herein. Cutting or jackhammering of streets, roads, sidewalks or aprons by hand or the use of air
or other tools. Digging of trenches, ditches, construction of manholes and the leveling, grading
and other preparation prior to laying pipe or conduit for any purpose. Loading, unloading, sorting,
stockpiling, wrapping, coating, treating, handling and distribution of water mains, gas mains and
all pipe, including placing, setting and removal of skids. Cribbing, driving of sheet piling, lagging
and shoring of all ditches, trenches and manholes. Handling, mixing or pouring of concrete and
the handling and placing of other materials for saddles, beds or foundations for the protection of
pipes, wires, conduits, etc. Backfilling and compacting of all ditches, resurfacing of roads, streets,
etc. and/or restoration of lawns and landscaping. All laborers associated with Geothermal work.

7. SHAFTS AND TUNNELS, SUBWAYS AND SEWERS - Construction of sewers, shafts, tunnels,
subways, caissons, cofferdams, dikes, dams, levees, aqueducts, culverts, flood control projects
and airports. All underground work involved in mines, underground chambers for storage or other
purposes, tunnels or shafts for any purpose, whether in free or compressed air. Drilling and
blasting, mucking and removal of material from the tunnels and shafts. Assembly and installation
of multiplate, liner plate, rings, mesh, mats or forms for any tunnel or shaft, including the setting
of rods for same. Pouring, pump-creting and gunniting of concrete in any tunnel or shaft.
Operation, manual or hydraulic jacking of shields and the use of such other mechanical equipment
as may be necessary. Excavation or digging and grading of footings and foundations for bridges,
overpasses, underpasses, aqueducts, etc. and their approaches. All concrete work as described
above and in addition, the hooking on, signaling and dumping of concrete for treme work over
water on caissons, pilings, abutments, etc. Excavation, grading, grade preparation and
9




landscaping of approaches. Installation of pipe, gratings and grill work for drains or other
purposes. Installation of well points or any other dewatering system. Laying of all sewer pipe and
pointing of same.

8. COMPRESSED AIR - In compressed air all work underground or in compression chambers,
including tending of the outer aid lock. All work in compressed air construction; including, but not
limited to group men, trackmen, blaster, shield driver, miners, brakemen, miner's helper, lock
tenders, mucking machine operators, motor men, gauge tenders, rodmen, compressed air
electricians, settling of liner plate and ring sets, drill runners, powder men or blasters, air hoist
operators; form men, concrete blower operators, key board operators, pebble placer operators,
car pushers, grout machine operators, steel setters, cage tenders, skinner, track layers,
dumpmen, diamond drillings, timbermen, cherry pick men, nippers, chuck tenders and cable
tenders, vibratormen, jet gunmen, gunnite nozzlemen, gunmen, reboundmen and all other work
connected therewith. The driling and blasting, running of jackhammers, wagon drills, concrete
breakers and all work in compressed air construction.

9. SEWERS, DRAINS, CULVERTS AND MUL TIPLATE - Unloading, sorting, stockpiling,
wrapping, coating, treating, handling, distribution and lowering or raising of all pipe or multiplate.
All digging, driving of sheet piling, lagging, bracing, shoring, and cribbing, breaking of concrete.
Backfilling, tamping, resurfacing and paving of all ditches in preparation for the laying of all pipe.
Pipe laying, leveling and making of the joint of any pipe used for main or side sewers and storm
sewers. All of the laying of clay, terra cotta, ironstone, concrete, non-metallic and metallic sewer
to building or structures. Laying, leveling and making of the joint of all multi-cell conduit or multi-
purpose pipe. Cutting of holes in walls, footings, piers or other obstructions for the passage of
pipe or conduit for any purpose and the pouring of concrete to secure said holes. Digging under
streets, roadways, aprons or other paved surfaces for the passage of pipe, by hand, earth auger
or any other method and manual and hydraulic jacking of pipe under said surfaces. Installation of
septic tanks, cesspools and drain fields. Sewer, waterworks, concrete reservoirs, and utility
construction work is defined as including construction of storm sewers, sanitary sewers, lift
stations, sewage lagoons, supplying and distribution waterlines, drainage, telephone and
television conduit, underground electrical lines and similar utility construction, main water lines
and trunk sewers connecting waterworks and/or sewage disposal plants, water treatment plants,
filtration plants, or pumping stations and work in construction of sewage disposal plants, water
treatment plants, filtration plants, or pumping stations. Such work includes any and all structures
including buildings, in relation to such work.

10. UNDERPINNING, LAGGING, BRACING, PROPPING AND SHORING - Underpinning,
lagging, bracing, propping and shoring, raising and moving of all structures; raising of structure
by manual or hydraulic jacks or other methods. All work on house moving, shoring and
underpinning of structures; loading, signaling, right of way clearance along the route of movement.
Resetting of structure in new location to include all site clearing, excavation for foundation and
concrete work. Clean-up and backfilling, landscaping old and new site.

11. DRILLING AND BLASTING - All work of drilling, jackhammering and blasting. Operation of all
rock and concrete drills, including handling, carrying, laying out of hoses, steel handling,
installation of all temporary lines, and handling and laying of all blasting mats. All work in
connection with blasting, handling and storage of exploding, carrying to point of blasting, loading
holes, setting fuses, making primers and explosive charges. All securing of surfaces with wire
mesh and any other material and setting of necessary bolts and rods to anchor same. All high
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scaling and other rock breaking and removal after blast. Handling and laying of nets and other
safety devices and signaling, flagging, road guarding.

12. SIGNAL MEN, FLAGGERS - Signal men on all construction work defined herein, including
traffic control signal men at construction sites.

13. GENERAL EXCAVATION AND GRADING -The clearance, excavating, filling, backfilling,
grading and landscaping of all sites for all purpose and all labor connected therewith, including
chainmen, rodmen, grade markers, etc.

14. GENERAL - Material yards, asphalt plants, concrete products plants, and the cleaning or
reconditioning of streets, ways, sewers and water lines and all maintenance work and work of a
skilled and semi-skilled nature including laborers, tank cleaners, ship scalers, shipwright helpers,
watchmen, flagmen, guards, security and safety men, tool room men.

15. PIT YARDS, QUARRIES, ETC. - All drillers, blasters and/or powdermen, nippers, signalmen,
laborers in quarries, crushed stone yards and gravel and sand pits and other similar plants,
including temporary and portable batching plants.

16. WRECKING - The wrecking or dismantling of buildings and all structures, breaking away roof
materials, beams of all kinds, with use of cutting or other wrecking tools as necessary. Burning or
otherwise cutting all steel structural beams. Breaking away, cleaning and removal of all masonry
and wood or metal fixtures for salvage or scrap. All hooking on and unhooking and signaling when
materials for salvage or scrap are removed by crane or derrick. All loading and unloading of
materials carried away from the site of wrecking. All clean-up removal of debris, burning,
backfilling and landscaping of the site of wrecked structure.

17. RAILROAD TRACK WORK - Right of way clearance as described above, excavation, grading,
subgrading, ballasting and compacting of right of way. Loading, unloading, stockpiling, handling
and distribution of track and ties and placing of or jacking track and ties at point of installation. All
burning or otherwise cutting of track. Setting of tie plates, bolting, leveling and gauging of rails
and all spiking, whether by hand or mechanical means. Construction and/or relocation of
mainlines, shoe flys, sidings, gradings, crossings, relocating of pipes and drainage and culverts
connected with same and removal and replacing of all fences.

18. USE OF TOOLS - Operation of all hand, pneumatic, electric motor, combustion or air-driven
tools or equipment necessary for the performance of work described herein.

The curing and covering of concrete by any mode or method excluding self-propelled machines.
Filling machines, mixing curing compounds and delivering curing compounds to machines.

Swamping on heavy equipment.

Driving of all stakes.

Writing of scale tickets at gravel pits, asphalt plants and all temporary plants.

Driving stakes and setting of all string lines for all electronic devices for maintaining elevations on
subgrade, subbase, concrete and asphalt pavements, which includes C.M.l. Rex and Barber-

Greene pavers, formless curb machines and the like; also checking the grades on said machines.
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To load and unload, distribute, fill, clean and maintain all water containers on the job site.

Jurisdictional Disputes

Employer agrees to make job assignments according to:

Agreement by crafts.

Area practice in the locality.

Employer preference.

In the event a Jurisdictional Dispute exists, the following procedure shall be
followed to resolve the dispute.

PO~

Employer agrees to meet with the disputing Union representatives within forty-eight (48) hours
and attempt to resolve the dispute. If no agreement is reached by the Local Business Manager,
the District Council shall be notified and the dispute shall again be attempted to be settled at that
level.

If an agreement is not reached at that level, the International Union shall be notified requesting
representatives for a settlement attempt. Resolvement of disputes shall be in accordance with
decisions or agreements of record or practice in the locality. The Employer shall make the work
assignment decision for every job site jurisdictional dispute, when agreed upon, will be recorded
in writing signed by the Employer and retained by the parties concerned. Provided however, the
Employer shall not be liable for any back pay award if the jurisdictional assignment is changed as
a result of this process. Assignments of work shall only be made by the Employer and not by any
of his foremen or superintendent(s).

ARTICLE 7
REFERRAL AND CODE OF PERFORMANCE CLAUSE

Section 1. The Employer shall obtain applicants for employment through the Referral Office of the
Union in accordance with the non-discriminatory provisions governing the operation of the Union's
Referral Office as set forth in full herein, and said employment shall be granted regardless of race,
creed, color, sex, age, national origin, religious affiliations, Vietnam Era veterans, disabled
veterans, individuals with disabilities or any other characteristic protected by law.

When an Employer calls the Referral Office for journeyman laborers and/or apprentices they shall
be dispatched in a non-discriminatory manner as follows:

Registration and referral shall be on a non-discriminatory basis and shall in no way be affected
by Union membership, by-laws, rules, regulations, constitutional provisions or any other aspect
or obligation of Union membership, policies or requirements.

The Referral Office shall maintain the following lists on which journeyman laborers and

apprentices in the construction and maintenance industry may register for referral at any time
during the hours which the Referral Office is open for registration of applicants.
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The parties to this Agreement shall post in places where notices to employees and applicants for
employment are customarily posted, all provisions of this Agreement relating to referral procedure
and Union security.

The Employer shall recognize the Union's Referral Office in the geographical area covered by this
Agreement as follows:

Apprentices shall be referred under a separate out-of-work list.

A Group A - All journeymen who have been employed by a contractor signatory to a
collective bargaining agreement within the construction industry for one thousand (1,000) hours
as a construction laborer in the geographical area embraced by the Referral Office where the
work is to be performed within the last two (2) years.

A-1.  Group A-1 - All apprentices will be on the A-1 list and will be listed according to their
apprenticeship year. Apprentice applications will be taken at the Local Union halls on the first
Tuesday of each month from 8:00 a.m. to 12:00 p.m.

For apprentices enrolled in the Construction Craft Laborer Apprenticeship Program the term of
apprenticeship shall be approximately three (3) years and (3000/6000 hours) of on the job
diversified work and training, excluding time spent in related instruction. Each apprentice must
work a minimum of 1,000 hours each year to advance ot the next year’s pay rate. Each year will
have 200 hours of training.
(a) First year 75% of the journeyworker rate and full fringe benefits

Second year 85% of the journeyworker rate and full fringe benefits

Third year 95% of the journeyworker rate and full fringe benefits

Employers will be notified of the correct percentage of the journeyworker rate for each apprentice
by the Fund Administrator.

Ratio and Supervisor.

One (1) journeyworker to one (1) apprentice on a two (2) worker job;

One (1) apprentice to two (2) journeyworkers on a three (3) worker job;

Two (2) apprentices to four (4) journeyworkers on a six (6) worker job;

Three (3) apprentices to nine (9) journeyworkers on a twelve (12) worker job;
Four (4) apprentices to twenty-five (25) journeyworkers;

Five (5) apprentices to thirty-five (35) journeyworkers;

Six (6) apprentices to fifty-five (55) journeyworkers,

And one (1) apprentice to twenty (20) journeyworkers thereafter.

Apprentices shall work under the supervision of competent and qualified journeyman laborer on
the job. Instruction in safety and safe work practices will be a part of job instruction in addition to
that included in related instruction and in special off-job courses.

(b) The Employer agrees that by signing this Agreement he becomes bound by and a party to the
Agreement and Declaration of Trust creating and establishing the Illinois Laborers' & Contractors'
Joint Apprenticeship and Training Trust Fund, and all amendments thereto whenever adopted, in
the same manner and with the same effect as if the Employer had executed such Agreement and
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Declaration of Trust. The Employer hereby designates as his representative such Trustees as
may be from time to time appointed to serve as Employer Trustees herein.

B. Group B - All persons who have been employed five hundred (500) hours by a contractor
signatory to a collective bargaining agreement within the construction industry, working as a
construction laborer during the past one (1) year in the geographical area embraced by the
Referral Office where the work is to be performed.

C. Group C - All persons who have been employed five hundred (500) hours by a contractor
signatory to a collective bargaining agreement within the construction industry, working as a
construction laborer during the past one (1) year in the geographical area embraced by the Great
Plains Laborers' District Council.

D. Group D - All applicants not qualifying for Groups A, B or C.

All referrals, based on hours worked within the A, B, C and D classification, shall move a maximum
of one group per calendar year effective January 1 of the preceding year. The referral must
continue to have worked the minimum hours in their classification A, B, C or D or he will be moved
to the appropriate list January 1 of the preceding year. Hours worked will include training hours
and injury hours documented by a doctor’s statement as actual hours worked. Referrals who are
off due to illness for a minimum of two (2) weeks with a doctor's statement will remain on the
current out-of-work list.

The foregoing lists shall be maintained on the basis of the written Agreement of the person
seeking active employment and such other information available to the Referral Office. The Local
Union will require employees to fill out the same referral application.

Section 2. All journeymen registering for active employment shall set forth their name, address,
telephone number and state any skills the applicant possesses and the jobs the applicant is able
to perform including any relevant licenses or certifications. Blank applicant referral forms will be
available at the Union's Referral Office. The Local Union will complete an out-of-work list
consisting of the journeymen and apprentices who have registered their availability for referral.

Referrals may register, when laid off, by phone within their monthly registration period, provided
the referral submits to the hiring hall written confirmation of his phone-in registration within forty-
eight (48) hours.

Registration of such referrals shall be done by groups as set out above. Each applicant shall be
registered in the highest group for which he qualifies and registrant in Group A shall be first
referred, then Group B, then Group C and then Group D in that order. Group A-1, Apprentices,
shall be referred on a separate list. Referral Office shall give proper consideration to a signatory
contractor's request for persons with specialized training skills.

The name of the registrant so dispatched shall be stricken from the list if the job to which the
registrant is dispatched lasts long enough for the dispatched registrant to receive five (5) days'
pay at straight time if employed.

Section 3. Employers may request former employees for referral to a job or project, in writing if
requested by the Business Manager, and the Union Referral Office shall refer said former
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employees to the job or project provided they are properly registered applicants in the Referral
Office, are available for work at the time of the request, and have been employed by the
requesting Employer under the terms of this or previous agreements in the geographical area of
the Referral Office within twenty-four (24) months prior to the request; and provided further, that
no employees shall be laid off or discharged to make room for such former employees.

Section 3a. Employers who have maintained an office in Local 751's jurisdiction for the previous
two (2) years may request Group "A" Referrals by name for referral to a job or project, in writing
if requested by the Business Manager, and the Union Referral Office shall refer said Referrals to
the job or project provided they are properly registered applicants in the Referral Office, are
available for work at the time of the request, and provided further, that no employees shall be laid
off or discharged to make room for such former employees.

Section 4. To notify an applicant of a job referral, the Local Union shall call the referral at the
telephone number on file. The Local Union shall record the date and time of the call, the person
making the call, the name of the Employer, the location of the job and the starting time and date _
of the job. ’

Section 4a. Any applicant who refuses or is unavailable for two consecutive referrals shall be
moved to the bottom of the proper out-of-work list. Referrals will be considered unavailable if they
cannot be reached after three calls have been placed to the telephone number provided by the
applicant, unless the applicant has given the Local Union's Referral Office notice in writing of
unavailability for a period not to exceed thirty (30) days. Neither the Union, its agents, nor the
Local Union's Referral Office undertakes or assumes any obligation to locate or search for any

applicant whose name appears on the out-of-work list, if such applicant is not available when
referrals are made.

Section 4b. All applicants shall be available by telephone between the hours of 6:30 a.m. to 8:30
a.m. and 2:30 p.m. to 4:30 p.m. Monday through Friday.

Section 5.LIUNA Local 751 (Kankakee) of the Great Plains Laborers' District Council agrees to
indemnify and save the Employer and the AGC of lllinois harmless against any and all claims,
demands, actions, damages, orders and decrees for the payment of any monies, including
penalties and back wages, that may arise out of or by reason of action taken by or the failure to
act by Local 751 when obligated to do so in connection with the provisions governing operations
of the Union's Referral Office.

Section 6. The Employer retains the right to reject any job applicant referred for just cause. The
Employer shall have the right to hire and discharge for just cause. The Union may within three (3)
days after a referral has been rejected or discharged request the reasons for the rejection in
writing. Hiring of employees shall be on a non-discriminatory basis and shall in no way be affected
by Union membership, by-laws, rules, regulations, constitutional provisions or any other aspect
or obligation of Union membership, policies or requirements.

Section 7. The Employer, in requesting referrals shall specify to the Union (a) the number of
employees required, (b) the location of the project, (c) the nature and type of construction,
demolition, etc. involved, (d) the work to be performed, (e) length of project, (f) special skills and/or
training, and (g) such other information as is deemed essential by the Employer in order to enable
the Union Referral Office to make proper referral of qualified applicants.
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Section 8. When the Local Union's Referral Office determines that the referral who is first on the
out-of-work list cannot be referred because of refusal, unavailability, or lack of required skills the
Local Union's Referral Office shall then refer the next referral who is willing, available and has the
required skills.

Section 9. In the event that the referral facilities maintained by the Union are unable to fulfill the
request of an Employer for qualified employees, the Union may contact other Laborers' Locals to
fulfill the Employer's request. Then if the referral facilities maintained by the Union are unable to
fulfill the request of an Employer for qualified employees within twenty-four (24) hours after such
request for referral is made by such Employer (Saturdays, Sundays and holidays excepted), the
Employer may employ applicants directly. In such event the Employer shall notify the Union office
of the names of the persons employed and the dates of the hirings; such notice shall be given
within forty-eight (48) hours of the hiring. ’

Section 10. It is understood and agreed that any employee, except for key personnel, employed
by an Employer under the terms of this Agreement may continue in the employment of that
Employer at any location on any project within the jurisdiction of the referring Local Union without
going through the hiring procedure again so long as his employment is continuous, whether or
not such continuing employment results in the displacement of another employee.

CODE OF PERFORMANCE
To implement the LIUNA Code of performance adopted by LIUNA, the Employer agrees
to designated discharges “for cause”, when appropriate and to substantiate such cause
if necessary in proceedings under the Code of Performance.

This clause is intended only to assist the Union in implementing its Code of performance, and a
worker’s only rights there under are in connection with future referrals under the Union’s hiring
hall procedures. This clause does not create any new or additional rights whatsoever for workers
under this agreement, including not creating any new or additional right to reinstatement with or
back pay from the Employer.

(@) Should any Laborer referred for employment be terminated for cause as defined under the
Laborers' Code of Performance, his or her referral privileges shall be suspended
automatically for one month. Should the same individual be terminated for cause a second time
within a twenty-four (24) month period, his or her hiring hall referral privileges shall be
suspended automatically for six months. Should the same individual be terminated for cause
a third time within a twenty-four (24) month period, his or her referral privileges shall automatically
be suspended indefinitely (time period begins from the date of first discharge). A termination ‘for
cause" under the Code is defined to include a termination for excessive absenteeism, excessive
tardiness, insubordination, theft or lack of required skills. Lack of skills does not apply to
apprentices.

(b)  Atermination shall not be considered as "for cause' for purpose of this provision if the person
referred for employment has filed a grievance challenging the propriety of his or her termination,
unless and until the grievance is resolved in a manner that affirms the termination for cause.
For the purpose of this provision, a decision of a designated panel or an arbitrator shall be final
and binding.
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(@)

(€)

(f)

The provisions in subsections (a) and (b) notwithstanding, a Review Committee, composed of
three (3) members appointed by the Business Manager of the District Council, may, upon
written request of the applicant, vacate or reduce the period of suspension. A request under
this provision shall stay the commencement of suspension from referral unless and until the
Committee decides otherwise. The Committee's decision will be by majority vote and shall
be based on all of the available evidence including, as appropriate, the circumstances of the
termination, skills evaluations by third parties, the availability and need for additional training
whether the applicant is an apprentice or journeyman member and such other factors as may
be relevant. The Committee's decision shall rest in its sole and complete discretion

The decision of the Committee will affect only the issue of eligibility for future referrals, and will
not affect the termination unless all parties expressly consent to have that issue considered
by it

If dissatisfied with the decision by the Review Committee, the applicant may appeal the
Committee's decision to an Independent Review Officer whose costs shall be paid by the
International Union. The Independent Review Officer shall establish a procedure for
expedited and prompt